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How to use this workbook

This workbook is part of a series designed to encourage teachers to continually reflect on
their practice by developing a deliberate inquiry mindset. The focus is on improvement of
practice and student outcomes through both informal and formal situations. For example,
it may guide self-reflection, self-inquiry and discussion with colleagues, as well as support
local performance and development processes and external processes such as certification.

Workbooks in this series are:
¢ Working with the Standards
+ Developing a professional mindset
¢ Demonstrating impact
¢ Recognising exemplary teachers

This workbook, ‘Working with the Standards’, enables you to engage at a deeper level with
all career stages of the Australian Professional Standards for Teachers (the Standards). It
allows you to further understand how the Standards can help you grow and develop as a
professional, and encourages you to make connections with different aspects of your work.
Learn why the Standards were developed, how they are organised, what they are really
saying and how they can make a difference to you as a professional and the outcomes of
your students.

Supporting your colleagues is an integral component to your role as an education
professional. Using this workbook in a variety of situations including mentoring, supervising
and leading others will enable you to help both yourself and your colleagues grow as
professionals. After working through ‘Working with the Standards’ you may find new ways of
identifying your current and developing capabilities, your future professional aspirations and
your achievements.

This series of workbooks can be used individually, or as stimulus for discussion with
colleagues. Each PDF is editable and responses can be typed directly into the document
when prompted. To use this feature you must save the document to your computer and have
Adobe Acrobat Reader installed. A free download is available from: http://www.adobe.com/
products/acrobat.html. Please note, direct editing may be unavailable on some mobile devices.

Developing a Demonstrating
professional mindset impact
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The Australian Professional Standards for
Teachers (the Standards)

The Australian Professional Standards for Teachers (the Standards), which can be viewed

at http://www.teacherstandards.aitsl.edu.au/, are a public statement of what constitutes
teacher quality. They describe elements of high-quality, effective teaching by making explicit
the knowledge, practice and engagement required across different stages in a teacher’s
career (AITSL 2011b). The Standards provide a shared understanding and language for
discourse within the teaching profession, enabling the profession to articulate what it knows,
what it does, what it believes and what it values.

The language of teaching standards can describe how professional knowledge is enacted,
yet it can also be used to further explore and elaborate components of the profession. When
standards are used in this way they become “a means to development and empowerment”
of a profession (Yinger & Hendricks-Lee 2000, p. 95). Therefore, understanding and
exploring the Standards will help you to grow and develop as a professional.

| feel really strongly and excited by the fact that the Standards
reflect what I, and teachers | work with, do. There is scope
within gathering evidence to drill down to what it is that | do
and show how we are not perpetuating a special or different
process but that everything we do is about quality teaching and
we can describe it in the same language which stops people
having silos of practice that makes us feel different to others.
So the Standards are a really great notion that really dictates
the core of what it is that we do in the classroom.

Sue, Deputy Principal
Cranleigh School, Australian Capital Territory

The development of national standards in Australia reflects a recognition of the connection
between effective teaching and effective learning (Hattie 2009). It also reflects broader
developments in education across the country. In 2009, all Education Ministers agreed

to work with all school sectors and systems (Government, Catholic and Independent) ‘to
attract, develop, support and retain a high-quality teaching and school leadership workforce
in Australian schools’ (MCEETYA 2008, p. 11).
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The Standards support the Melbourne Declaration on Educational Goals for Young
Australians (MCEETYA 2008) which acknowledges the challenges and opportunities of the
21t century, and provides two simple, but powerful goals to guide Australian education:

Goal 1: Australian schooling promotes equity and excellence.

Goal 2: All young Australians will become:

¢ successful learners
¢ confident and creative individuals
¢ active and informed citizens.

In 2010 the Standards were validated by over 6,000 teachers and principals from across
Australia in a range of school systems and locations. The procedures put in place mean the
Standards truly capture the voice of the profession to provide a clear framework for how
the profession:

& expresses its capacity to self-reflect

¢ engages in ongoing professional learning

¢ provides high-quality teaching and learning experiences
+ Duilds a positive public profile of the profession.

Regardless of where you teach, you can be confident that the Standards are appropriately
contextualised by the real work of Australian teachers. The Standards were endorsed

by the Ministerial Council for Education, Early Childhood Development and Youth Affairs
(MCEECDYA) in December 2010.

The Standards make explicit the elements of high-quality, effective teaching in 21%-century
schools. They provide a continuum of capabilities and expectations, and a nationally
consistent basis for valid, fair and reliable identification and recognition of teachers who
demonstrate competence in quality professional knowledge, practice and engagement. The
Standards enhance the professionalism of teachers by raising the status and contributing
positively to the public standing of the profession (AITSL 2011b). They have two main
purposes:

< to improve the quality of teaching
& to support the career progression of Australian teachers.
The Standards articulate the knowledge and skills required by teachers and provide a

common language for reaching a shared understanding of what effective teaching looks
like, which in turn will be shaped by schools’ individual contexts and priorities.

The Standards are used by schools, education systems and sectors in a variety of ways
to provide direction and structure in the preparation, support and development of high-
quality teachers.
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Over to you

1. The implementation of the Australian Professional Standards
for Teachers (AITSL 2011b) creates a ‘common language’
around enhancing teacher quality for educators across Australia.
What are the benefits and challenges associated with having a
‘common language’?

2. How are the Australian Professional Standards for Teachers
(AITSL 2011b) currently used in your school/system/sector?
What other uses can you envisage?

Record your response here...
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How are the Standards structured?

The Graduate career stage underpins the Accreditation of Initial Teacher Education
Programs in Australia: Standards and procedures (AITSL 2011a). All initial teacher education
courses across Australia must ensure that graduates meet the Graduate career stage

of the Standards. Graduates from nationally accredited programs qualify for provisional
registration in each state and territory. If you are working in the space of supervising
preservice teachers and want some more hands-on help with how to improve the
experience for them, have a look at Supervising Preservice Teachers on the AITSL website.

The Proficient career stage underpins Nationally Consistent Registration of Teachers in
Australia. In order to obtain full registration as a teacher in your state/territory you must
demonstrate practice at the level of the Proficient career stage. Many teachers will also use
the Standards at the Proficient career stage to reflect on their progress when undertaking
annual performance reviews.

The Highly Accomplished and Lead Standards provide the basis for Certification of Highly
Accomplished and Lead teachers in Australia (AITSL 2012) which recognises and promotes
demonstration of a high level of quality teaching, provides an opportunity for teachers to
critically reflect on their practice, and provides a reliable indication of quality teaching that
can be used to identify, recognise and reward. Certification enables teachers to receive
feedback on their practice from trained assessors who are external to their school.
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How do the Standards really make a difference
to me as a teacher?

Over to you

You can use the Standards to identify your current and developing
capabilities, professional aspirations and achievements. In order to grow and
develop as a professional, the Standards enable you to critically reflect on
your own practice and the impact you have on students in your classroom,
and on your colleagues’ practice.

The Standards can assist you to:

¢ self-reflect on the impact of your learning and practice on
student outcomes

self-assess your current practice
conduct professional discussions with colleagues

develop performance and development goals

* 6 o o

formulate professional learning plans.

@ The Departments of Education, Catholic education offices and
Independent schools associations in each of the states and
territories are also a great source of information and resources regarding
the Standards.

What do the Standards look like in practice?

AITSL has filmed a large number of teachers at work across Australia. To see specific
Descriptors of the Standards in practice and what that might look like in someone else’s
classroom these films have been developed into lllustrations of Practice on the AITSL
website.

You might be interested in seeing how different schools focus on performance and
development in their context. A range of videos and support resources can be found here.

Remember that we can learn from each other, including from practice in other countries.
The OECD has undertaken considerable research on the education profession across the
world, a short snapshot of which can be found here.

If you are interested in finding further resources aligned to the Standards for use by you,
your colleagues, or your school, please refer to the Teacher Toolkit. You may also like to
look at different sharing spaces on the internet including various communities of practice,
Twitter and individual school websites.
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How are the Standards organised?

The Australian Professional Standards for Teachers’ (AITSL 2011b) framework comprises
three Domains of Teaching that are sub-divided into seven Standards, as illustrated in
Table 1 below.

Domains of teaching  Standards

Standard 1: 1. Know students and how they learn
Standard 2: 2. Know the content and how to teach it
Standard 3: 3. Plan for and implement effective teaching and learning
Standard 4: 4. Create and maintain supportive and safe learning environments
Standard 5: 5. Assess, provide feedback and report on student learning

6. Engage in professional learning

7. Engage professionally with colleagues, parents/carers

and the community

Table 1: Qverview of the Domains of Teaching and Standards in the Australian Professional Standards
for Teachers

Each of the seven Standards is further sub-divided into Focus Areas, which specify particular
aspects of professional knowledge, practice and engagement in Descriptors that collectively

construct a differentiated four-stage career continuum for teachers. Table 2 below
outlines the Focus Areas and the Descriptors stipulated for Graduate, Proficient, Highly
Accomplished and Lead teachers in Standard 6.

Focus area

6.1

Identify and plan
professional learning
needs

6.2

Engage in professional
learning and improve

practice

6.3

Engage with colleagues

and improve practice

6.4
Apply professional

learning and improve

student learning

Graduate

Demonstrate an
understanding of the role of
the Australian Professional
Standards for Teachers

in identifying professional
learning needs.

Understand the relevant
and appropriate sources
of professional learning for
teachers.

Seek and apply constructive
feedback from supervisors
and teachers to improve
teaching practices.

Demonstrate an
understanding of the rationale
for continued professional
learning and the implications
for improved student learning.

Proficient

Use the Australian Professional
Standards for Teachers and
advice from colleagues to
identify and plan professional
learning needs.

Participate in learning

to update knowledge

and practice, targeted to
professional needs and school
and/or system priorities.

Contribute to collegial
discussions and apply
constructive feedback from
colleagues to improve
professional knowledge and
practice

Undertake professional
learning programs designed
to address identified student
learning needs.

Highly Accomplished

Analyse the Australian Professional
Standards for Teachers to plan
personal professional development
goals, support colleagues to identify
and achieve personal development
goals and pre-service teachers to
improve classroom practice.

Plan for professional learning by
accessing and critiquing relevant
research, engage in high quality
targeted opportunities to improve
practice and offer quality placements
for pre-service teachers where
applicable.

Initiate and engage in professional
discussions with colleagues in a range
of forums to evaluate practice directed
at improving professional knowledge
and practice, and the educational
outcomes of students

Engage with colleagues to evaluate the
effectiveness of teacher professional
learning activities to address student
learning needs

Lead

Use comprehensive knowledge of
the Australian Professional Standards
for Teachers to plan and lead the
development of professional learning
policies and programs that address
the professional learning needs of
colleagues and pre-service teachers.

Initiate collaborative relationships

to expand professional learning
opportunities, engage in research,
and provide quality opportunities and
placements for pre-service teachers.

Implement professional dialogue
within the school or professional
learning network(s) that is informed
by feedback, analysis of current
research and practice to improve the
educational outcomes of students.

Advocate, participate in and lead
strategies to support high-quality
professional learning opportunities for
colleagues that focus on improved
student learning.

Table 2: Qverview of the Focus Areas and differentiated Descriptors across the career continuum for Standard 6

(AITSL 2011b, p. 18)

Further explanation on unpacking the Standards is available. There is a wealth of information
on the Teacher Standards section of the AITSL website, and also information available

through your employer and teacher regulatory authority.
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Why should | examine the terminology used in
the Standards?

Examining the terminology of the Australian Professional Standards for Teachers (AITSL
2011b) will reveal the common language presented in the framework, which is referred

to as the lexical fingerprint. The lexical fingerprint refers to the distinctive qualitative and
quantitative patterns within the Descriptors for career stages, or more simply the different
patterns of the words that appear across the career stages. Becoming familiar with the
lexical fingerprint will enable you to interrogate your current level of practice and identify
areas for growth and development, and provide school leaders and teacher educators with
the terminology required to provide effective feedback to colleagues.

What are the lexical patterns that | am looking for?

To closely examine the terminology (lexicon) of the Standards you need to look at the
patterns within the Descriptors and across the career stages. An exploration of the brief
career stage overview in the Australian Professional Standards for Teachers (AITSL 2011b,
pp. 6-7) provides preliminary insight into the distinctive career stage related terminology that
is developed further in the Standards.

Certain terms may be associated exclusively or predominantly with particular career stages,
for example:

& ‘qualification’ is used exclusively in the Graduate career stage
# ‘specialist’ is used exclusively in the Highly Accomplished career stage
+ ‘inspire’ and ‘exemplary’ are used exclusively in the Lead career stage.

The terms ‘effectively’ and ‘understand/ing’ (by teachers) are used across all career stages,
although their distribution is uneven:

+ ‘effective/ly’ is used increasingly across the career stage trajectory

# in contrast, ‘understanding’ is used predominately in relation to the Graduate
career stage.

This information relates specifically to the very brief overview of the career stages, and so
you are encouraged to look in more detail at the specific Descriptors of each career stage to
find patterns in the lexical fingerprints.

Over to you

To begin looking at the lexical patterns and identifying quantitative and
qualitative patterns you will need to use the four documents found in
appendix 1 which contain the Descriptors for each career stage organised
by Standard and Focus Area. Use the search function (Ctrl F or Command F)
to find the words that are listed in the table below. Take note of the number
of times each word appears within each career stage. You may, of course,
choose to search for additional words.


http://www.teacherstandards.aitsl.edu.au/static/docs/3%20Australian%20Professional%20Standards%20for%20Teachers.pdf
http://www.teacherstandards.aitsl.edu.au/static/docs/3%20Australian%20Professional%20Standards%20for%20Teachers.pdf

For example, searching for the word ‘demonstrate’, reveals career stage
related differences in lexical frequency. It is used:

¢ 21 times in the Graduate Descriptors

¢ not at all in the Proficient Descriptors
¢ once in the Highly Accomplished Descriptors
¢ 4times in the Lead Descriptors.
Graduate | Proficient Acc:i?p:‘lli);he d Lead
Support
Colleagues
Demonstrate
Initiate

It is about more than just the word frequency
though. How do | delve deeper?

When looking at lexical patterns (frequency of words) the collocations (word combinations)
must also be considered. Firth once stated that “You shall know a word by the company it
keeps” (Firth 1957, p. 11). The crucial insight here is that words keep different company in
the Descriptor sets that configure particular versions of the career stages, as demonstrated
in Table 3 below.

¢ At the Graduate career stage ‘demonstrating’ refers to the teacher having a (broad)
knowledge and/or understanding and/or capacity

¢ Atthe Lead career stage ‘demonstrating’ refers to the teacher demonstrating
exemplary practice / teaching and ‘demonstrating’ through /eading.

Indeed, the terms ‘exemplary’, ‘lead’ and ‘leadership’ are exclusively associated with
Lead Descriptors.
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Graduate

1.1. Demonstrate knowledge and 1.4. Demonstrate broad knowledge and
understanding of... understanding of...

1.2 Demonstrate knowledge and

) 2.4. Demonstrate broad knowledge of,
understanding of...

understanding of and respect...
1.5. Demonstrate knowledge and
. S 5.1. Demonstrate understanding of...
understanding of...

5.3. Demonstrate understanding of...
2.1. Demonstrate knowledge and ! ng

understanding of... 5.5. Demonstrate understanding of...
1.3. Demonstrate knowledge of.... 4.5. Demonstrate an understanding of...
3.4. Demonstrate knowledge of... 5.2. Demonstrate an understanding of...
4.3. Demonstrate knowledge of... 6.1. Demonstrate an understanding of...
1.6. Demonstrate broad knowledge of... 6.4. Demonstrate an understanding of...
3.6. Demonstrate broad knowledge of... 4.2. Demonstrate the capacity to...

5.4. Demonstrate the capacity to...

3.5. Demonstrate a range of...

Proficient Lead
None 2.1 demonstrate exemplary teaching of...
Highly Accomplished 3.1 Demonstrate exemplary practice and...

7.3. Demonstrate responsiveness in all... 4.1 Demonstrate and lead by example...

3.5 Demonstrate and lead by example...

Table 3: Collocations of the term ‘demonstrate’ across the career stages (compiled from AITSL 2011b)

Looking at the lexical patterns alone will not give you a full picture. For example, the word
‘support’ can be found in all four career stages, however it is how the word is used that is
important (that is, the collocations — the accompanying words).

Over to you

In the previous ‘Over to you’, you began investigating the lexical patterns by
searching for particular words within Descriptors across all career stages.
You can now further investigate the lexical patterns by searching for the
collocations involving these words. Begin with the collocations for the word
‘colleagues’, which are outlined in the table below, and record the number of
times they occur for each career stage. You may also choose to investigate
other collocations across the career stages.



Highly

L
Accomplished ead

Graduate | Proficient

lead colleagues

support colleagues

assist colleagues

work with colleagues

advice from colleagues

feedback from colleagues

Over to you

The linguistic insights gained through delving into the lexical patterns of the
Standards are useful in having constructive conversations with colleagues
and when writing appropriately targeted reports, etc. When you are reflecting
on your practice, using lexical patterns, including collocations, to frame your
thinking will enable you to view your practice in a different light. By doing this
it will allow you to match your current practice with the relevant career stage
within the Standards.

What are some other ways that you might be able to use lexical patterns in
your teaching practice?

Record your response here...
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How do the Standards apply to me and my school?

Some questions that you might like to explore either by yourself, as part of a team, or with a
critical friend/mentor include:

*

What is your teaching philosophy? How do you believe that children learn? How do you
express who you are as a teacher?

How are the Standards being used in your school or context for performance and
development processes?

With a greater understanding of the Standards now, how could you help improve these
processes to focus on continual improvement for all teachers?

Is professional learning in your school selected based on identified areas in the
Standards where improvement is needed?

How can teachers effectively collaborate with colleagues to share their professional
learning?

Does your school have a shared understanding of effective teaching? How could you
help to shape/build/develop this?

How do the Australian Professional Standards for Teachers assist in defining effective
teaching?

If there was/was not a shared understanding of effective teaching, what effect would this
have on the culture at the school?

What is the process of knowledge sharing in your context? Could this process be
improved? If yes, how? If not, what makes it so effective?
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Over to you

You might like to share your thoughts with others by having a discussion
with colleagues both within and beyond your school. You can also visit
Teacher Feature (http://www.teacherfeature.aitsl.edu.au/) and Great
Teaching ldeas (http://www.greatteachingideas.aitsl.edu.au/) on the AITSL
website to watch short videos of teachers across Australia talking about their
practice and teaching ideas. Remember that continual sharing of fantastic
ideas beyond

classroom walls and across schools will further encourage a culture of
sharing in our profession.

Record your response here...

Working with the Standards 14 Austalian Institute for Teaching and School Leadership


http://www.aitsl.edu.au
http://www.teacherfeature.aitsl.edu.au/
http://www.greatteachingideas.aitsl.edu.au/

References

Australian Institute for Teaching and School Leadership 2011a, Accreditation of initial
teacher education programs in Australia: standards and procedures, Education Services
Australia, Carlton South.

Australian Institute for Teaching and School Leadership 2011b, Australian professional
standards for teachers, Education Services Australia, Carlton South.

Australian Institute for Teaching and School Leadership 2012, Certification of Highly
Accomplished and Lead teachers in Australia, Education Services Australia, Carlton South.

Australian Institute for Teaching and School Leadership 2014, Teacher Toolkit, Australian
Institute for Teaching and School Leadership, viewed 28 January 2014, <http://www.toolkit.
aitsl.edu.au/>.

Firth, J 1957, ‘A synopsis of linguistic theory 1930-1955’, Studies in linguistic analysis.
Special Issue, pp. 1-32.

Hattie, J 2009, Visible learning: a synthesis of over 800 meta-analyses relating to
achievement, Routledge, London.

Ministerial Council for Education, Early Childhood Development and Youth Affairs
(MCEETYA) 2008, Melbourne declaration on educational goals for young Australians,
MCEETYA, Declaration made by all Australian Education Ministers.

Yinger, RJ & Hendricks-Lee, MS 2000, ‘The language of standards and teacher education
reform’, Educational Policy, 14(1), 94-106, viewed 18 January 2011, <http://epx.sagepub.
com/content/14/1/94>

Working with the Standards 15 Austalian Institute for Teaching and School Leadership


http://www.aitsl.edu.au
http://www.toolkit.aitsl.edu.au/
http://www.toolkit.aitsl.edu.au/
http://epx.sagepub.com/content/14/1/94
http://epx.sagepub.com/content/14/1/94

"$59901d 9A1}BINPS U} U SJaJeD
/siuaied BuiajoAul Joy saibaens
40 9Buel peOIQ B 9qLISAQ */E
‘AUNIGESIP UM SJUBpNIS
‘Buiuies) 10 Buiuies| pue uonedion.ed
apns aaoldwi 0] swelboid ‘sjuapms 1o} 1Joddns jeyl saifierens buiyoesy
Buiyoera) ajenjeas 01 pasn aq  samunyioddo Bujuies| wnnoLINd pue sjuawalinbal aane|siba| Jo
ued ey} salbajens Jo abpajmouy puedxa 0} | 9| buisn 1oy saifaress Buipueisiapun pue abpajmouy

peoiq sjessuowaq ‘9°'s Buiyoea Juswaidw] ‘9z peo.q sjessuowa(q ‘9° |

“JUBLLIBABIY DB JUSPNIS JO SPI02aI ‘Buiyoes] pue Buiuses) ur 19| ‘sapliqe

9|qel|al pue alesnage Huidasy jo 10 3SN [BOIY18 pUE 8|qISuodsal 10 afuel ||n} 8y} SS0JO. Sluapnls

asodind ay} pue sJated/sjualed ‘aJes a1 Loddns 0} a|qejieAe "Juawabebua uapnys 1ioddns "seale Buiyoes] 10 spaau Buiuies| o119ads ay}

pue sjuspnis 0} Buriodas Sa]b8]e.iS 8} pue Sanss| 0} s81f8je.1S UofRIUNWILIOD Ul uoiedldde Jiayl pue salbalesis  1aaw 0} Buiyoes) Bunenuaiayip

1o} saibajels Jo abuel e Jo 1UBAB8J 8y} J0 Buipuelsiapun [RQJBA-UOU pUR [BQUSA JO  Buiyoes) Aoesswinu pue Adesa)]  Joj saifarelis Jo Buipuelsiapun

Buipuejsiapun ajensuowaq ‘GG Ue ajeJisuowsaq 'y abuel e ajensuOWa(Q G'E puBlSIapUN pUB MOUY "G'Z  pue abpajmouy ajessuowsq ‘G|

'Spunoifyoeq Japue|s|

"890e.d JeA1S S8.110] pue [eulbuogy wouy

pue abpajmouy [euolssajoud “Bujutes) Juapnis ‘sjuawalinbas anne|siba) "safenbue| pue sainynd Sjuspnjs JO UOIeINPa 8y} uo

.S1ayoea} Bujuapeosq ur  panoidul Joj suonedljdw 8yl pue "9910e4d HuIyoea] AYpow pue  pue WNNILIND ‘WalsAS Jo/pue ‘Buuses ‘S9LI0}SIY Japue|s| HellS sauol  punolbyoeq ansinbull pue Ayjuspl

SaAeluasaidal Ayunwwod  Bujuies| [euoissayoid panuuod  Bujules| Juapnis alenjeAd 0} elep  [00yds ulyum Buiyiom Ajajes pue  Jiayy ui sjuapnis abefua Jeuy ‘19| pue [euiBloqy Joj 108dsal pue  [ednyna ‘ainynd Jo 1oedw ay} o

pue S[euolssajoud [euialxa 10} 8jeuoiies 8y} Jo BulpueisIapun  JUBWSSASSE Juapnis Jaldiajul 0} Buiag-jlam sjuapnis poddns  Bulpnjour ‘sa2unosal Jo abuel e Jo Buipuelsiapun ‘Jo abpajmouy Buipuelsiapun pue abpajmouy

10 9]0J 8} pueISIapuUN '/ Ue aJeJisuowsq 'v'9 Ayoeded sy} aressuowsq ' Jeyl saibales)s aquasaq 'y 1o aBpajmouy alessuowsq g peouq sjessuowa( ¢ peoiq ajessuowa( v

‘spunoibyaeq

9]LIOU0II0I0S pUE SNOJ

“Buiuies uapms Jo swewsbpn( ‘[eanyna ‘ansinbuil 9SJaAIP WO}

‘S18JR9 ‘soonoeld 9|qeiedwod pue 8)SISUOD 'sue|d UOSSa|  SJuapn}s Jo Spaau pue syibuals

/swaled yum Ajjenuspiuod pue Buiyora) anoidwi 0} S18yaea} 1oddns 03 uoneaydde sy pue InoiAeyaq Buibusjjeyo pue saguanbas Buiuses| ubisap Buiutes| ay) 0} anisuodsal ale

Ajoaisuas ‘Ajaanoaye Buyiom  pue SJosiAIadNS WoJy YIrqpas) uoIRIapOW JUSWSSasSe Jo  abeuew 0} sayoeoidde [eonoeid ‘solbajens 0] abpajmouy Bunodas pue 1ey} saifiejens buiyoesy Jo

10} saif91el}s puelsIapun "€/ 9AoNAsu0d Ajdde pue %99S "g'9  Bulpueisiapun ajeisuowsq '€’ Jo abpajmouy ajessuowaq gy Buiyoes) Jo abuel B 9pNjoU| "EE  JUBWISSASSE ‘WNNILLIND 88 €2 abpajmouy ajesisuowsaq gL
"abe)s [00y9s 0} BuipI029e ‘Buiutes)

$18Y9ea] 10} paJinbal $8sS8204d 'SJBYIRA]  JIBY) IN0OQe Sjuapnis 0} %9eqpas) ‘solbajeus Buiyora] *Buiyoeal Joj suonealdwi

pue sa191j0d [euonesiueblo 10} Buluies) jeuoissejoid jo  areudoidde pue Ajpwin Buipiroid *SUON9aIP Jeajd apiAo.d 9AI193)J9 pUR JUaU0J ‘Bulules| '90uanbas 9yl pue uJIea| SUPNIS MOY OJul

pUB 9AIJRASIUILUPE ‘BAIR|SIBa)| $92.n0s ajeudosdde pue  Jo 8sodind sy} Jo BuipuriSiapun  pue SallIAIIOR WO00JSSe|d asiuebio 1uapn}s Jo abpajmouy Buisn Buiyoes) pue Buiuses| aAndaye 10Jeasal Jo BuipuriSIapun pue

JUBAB|3] 8} pUBlSIapUN "L JUBAB|3) BU} PUBISIBPUN 29 UB aJeJisuowaq ‘g’ 01 Anoeded sy} sjessuows(q g’y $99UaNnbas uossa| Ueld 'Z'E UB 0}Ul Juaju09 asiueblQ gz abpajmouy ajensuowsaq g |
‘Bujutes) Juapnis ssasse

'spasu Buiuies| [euoissajoud 0] sayoroldde aaewWNS ‘eale Buiyoeay sy jo  “Buiuses) 19aye Aew asayl moy

"uolssajoud Buiyoesy Buikynuapt ui s1ayoea) 1oy pue aAjjew.o} ‘onsoubelp Ao 'SonsualoeiRYd  Salfarelis Bulyoes) pue JUslUOD  pue SJUSPNIS JO SINSHAI0BIBYD

3y} 404 JONPUOD pUB SIIYI8 JO  SPJBPUEIS [BUOISSB}0.d [BUONEN ‘|eLuI0) pue [ewogul Buipnjou wooJsse| ul Juawabefus pue  pue sapijige BuifieA Jo Suspnls  8U} JO AINJONIS pue 89uUBlSqNS  pue Juawidojanap [enjoa||ajul pue

$9p09 Ul paquasap sajdiouud A3y 8y} J0 9]0. 8y} Jo Buipuelsiapun ‘so1fa1e.]S JUBWSSASSE J0 uonedion.ted juapnis aaIsnjoul 10} sabusjieyd ajqesiyoe apinosd  ‘sydaauod ayl Jo Buipuelsiapun  [e190s ‘[eaisAyd jo Buipuelsiapun

au A|dde pue puelsiapun “}° 2 Ue gJeJisuowaq "1'9  Buipuelsiapun sjessuowa( ‘L'  1doddns o} saifisjens Amuap) Ly Tyl sjeoh Bujuses| 188 "1 pue abpaimouy sjensuowsaq “|1'g  pue abpajmouy sresisuowaq |}

S QHVANVLS ¥ A4VANVLS € QHVANVLS ¢ QHVANV1S I GHVANVLS

si0)}duiosaqg ayenpe.r)

I Xipuaddy

Austalian Institute for Teaching and School Leadership

16

Enhancing professionalism


http://www.aitsl.edu.au

*90119e.d an0idwi pue
abpajmouy Uspeolq 0} Swinio}
pUE S$HI0M]aU AYUNLLILLIOD pue
[euoissajoud ul ajedionted v/

‘Bulag-jjam pue

Buiutes| s,ualp|iyo Jiey: Buipsebal
S181e9 /syuated yum sdiysuoneal
9AI}BI0QR||09 |NJoadsal

Ulejurew pue ysijqeisy '¢"/
'$955990.d

pue sa191j0d ‘syuswalnbai
[eUOISS3}01d pUB [euonesiueblo
‘BAIRIISILILIPR ‘BAIR|SIDa|
ueAgjel yum Ajdwod pue Jo
suopealduwi sy} pueisiapun g,

'$|00Y2s pue

swalsAs ‘sanuoyine Alolenhal
Aq paysijgeisa 19npuod pue
SOIY18 JO S8p0J 198N “|°/

"Spaau Bulules
uspnis paynuapl ssaippe 0}
paubisap sweiboid Buiuies
[euoiSsajo.d axeLI8puUN 9

*9010e.d
pue abpajmouy [euoissajold
an0Jdwi 0} Sanbes|j0d wolj

¥9BQPaa} SAIINISUOI
Adde pue suoissnasip
[e163]|09 0] 81NQLIUOY €9

‘sonuoud

Wa}SAS 10/pue |00Y9Ss pue
Spaau [euoissajoid 0} pajabie)
‘gonoeid pue abpajmouy ajepdn
0 Buues) ul sjedionted ‘z'9

'spaau Buiues| [euoissajoud
ue|d pue Amuapi 0} sanbes||09
W0} 89IAPE pUE SI8YIea|

10} SpJepuels [euoISSaj0ld
[euoneN 8yl asn "1'9

'SPJ0923l 9|qeIe) PUB 8JeINdJe
10 8Sn Bupfew ‘yuaWaAsIyIe
1uapnjs Inoge siased/sjualed
pue swapnis 0} A|inpoadsal pue
Ajareanaoe ‘Aes)d Loday g’

*a0n9e.d Buiyoeay buiAyipow pue
suonuaAJaul BulAyuapl Jusuod
/98lgns Jo Buipueisiapun juspnis
8]en[eAs pue asheue 0} elep
1UBLLUSSASSE JUapnls 8sM ‘¢'G

‘Buiules| Juapnis

10 syuawebpnl s|qesedwod pue
1U8}$I1SU0J 1Joddns 0} SaIARIR
UO0I1BI9POLL JUBLUSSASSE Ul
ajedionJed pue puelsiepun ‘€'G

*s|eob Buiuies| Jiayy 0}

9AIJR|a] JUBLUBABIYOR JIBY} IN0GR
SJUBapNIS 0] 49eqpaa} aleudoldde
pue 8A193Y8 ‘Alawin 8pIA0Ld “2'S

‘Bulutes| Juapnis

$S9SSe 0] SaI6aleIIS JUBLISSASSE
SAIBLLILINS PUB BAIlBLLLIO}
‘onsoubelp ‘lewlo} pue [ewoul
asn pue 199)9s ‘dojanaq "|'g

S QHVANVLS

‘Buiyoea) pue

Bujuies) ur 19| 40 8sn [eaIY18 pue
9|qisuodsal ‘afes ay) ajowoud
0] salfaje.s a1elodiodu] "Gy

‘syuawalinbas anne|siba)

pUB WNNILIND ‘Wa}sAS 10
/pue [0oyas Bunuawa|dwi Aq
100Yas uiyum Aiaes pue Buiaq
-||am ,Suapnis aInsu3 4y

‘AInpoadsal pue

Aprey “Apdwoud sanssi auydiosip
S$S9IPPE pue SUaPNIS YIM
suoneoadxa Jesjo Hunenobau
pue Buiysiqeisa Aq Jnoineysq
Buibusjeyo abeur)y "¢y

"SYse)
Buiulea| uo Juads si awi Juapnis
2J3UM JUBLULIOJIAUS UB 812319 0]
S3UIN0J 9|qeNIOM PUB ALIBpIO
UleJUIELU PUE USI|qeIST g'Y

"SaliAnoe

WO0JSSE[I Ul Sluapn;s |le 1oddns
pue abebua 0] suonaeialul
aAlIsod pue aAIsnjoul

luswiejdwi pue ysiiqeis3 |y

¥ Q4VANVLS

‘Buiules)

S,UaIp|Iyd Iy} Ul paAjoAUl 8 0}
SJ1a1e9 /syuated 1oy sauniioddo
1ueAjal A)[enIxaluo pue
areudosdde Joy ueld "€
‘Buiuued

LWLIOJUI 0} ‘BIep JUBWISSASSE
1U3PN}IS PUB SJUBPN}S WO}
¥9eqpaay Buipnjaul ‘9auspiAs
Buisn sweiboud Buiuses| pue
Buiyoea) [euosiad sjeniea3 ‘9’

"JusLWaAsIyIe pue Juawabebus
‘uonedionJed ‘Buipuelsiapun
1uapn)s poddns 01 saibajesis

UOIBIIUNWILIOY [BQISA-UOU
pUE [BQIOA BAIJOBYD 8S) "G'E

‘Buiules)
13y} ui suapnys abebus 03 ‘19|
Buipnjoul ‘saainosal jo abuel e

asn pue 81eald J0/pue 199j8S “4'¢

“Bupuiyy

9AIB8IO PUB [BINIIO pue BuiAjos
wajqoud ‘sjiiys ‘abpajmouy
dojonap 0} saifajess Buiyoesy
JUBAS|3J 8SN pUR 199|9G "€'E

“Buiuies) sjowoid

pue sjuapms abebua Jey}
$99uanbas uosss| Jo sweiboud
Buiyoes) pue Buiuses| painon.s
-||am Juawiajdwi pue ueld ‘g’

"sjuapnis
|l Jo} S|eob Bujutes| ajqeasiyoe
pue Buibuajieyd ‘pondxa 18S "'

€ UVANVLS

‘Inybuiuesw pue

JUBAS|9J JUSU0J Pa}I3|as SYeLU 0}
swelboud Buiyaes) pue bujuies
ojul 19| alesBajul 0} saibaless
Bulyoea) 811088 9SM "9°¢

RUENTENETI)

AdeJawnu pue AoeJay| Sluapnis
uoddns o} saibajens buiyoeal
9A1193}4 Jo Buipuelsiapun

pue abpaimouy Alddy ‘¢z

‘sabenbueg)
puUB $8INYN9 ‘SaLI0ISIY JapuB|S|
BAS $81I0] pU [eulBLOqY 10}

109dsa pue Jo Buipuelsiapun
dojanap 01 Sluapns Jo}
samunpoddo apinoid 1°g

‘sjuswalinbal

BunJodal pue Juswssasse
‘wnnaLung Jo abpamouy buisn
swelbo.id Buiyoes) pue buiules
swsajdwi pue ubiseq €

‘sweiboud Buiyoes] pue buiuies)
paouanbas-|jam qualayod
0Jul Juajuod asiueblQ g

"sanIAnoe Buiyora) Huibebus
dojanap 01 vaJe Huiyoes) syl Jo
saibarelis Buiyoes) pue Jusjuod

ay} Jo abpajmouy Alddy "¢

¢ QHVANV1S

‘syuawanbal aAne|siba|

pue Aajjod jueAsjal sSaippe
pue A|igesIp yim Ssuspnis Jo
Buiuies| pue uonedion.ed ayy
Hoddns 1ey} seniAnae Buiyoes)
swsajdwi pue ubisaq 9°|

"SaI|Iqe J0 abuel ||n} 8y} SS0JIR
sjuapnjs Jo spaau Bujues|
a1J19ads ay] 198w 0] saibajens
pajenuaIayip 8jelodiodul jeyl
SallIAoe Bulyoea) dojans( ‘g |
"SJUapNIS Japuels| Hens

$8.110] pue [eulbLoqy Jo SaUOISIY
pue punoi6x9eq ansinbul
‘Bumas [eJnnd pue Ayunwwoo
[B20] 8y} 0} BAISUOdSal aJe Jey}
soibajens buiyoea] aAnI8ya
uawa|dwi pue ubisaq |
‘spunoibyaeq

9]LIOU0930120S pue snoibijal
‘leanyna ‘onsinbuil 9SJ9AIP WO}
Sjuapnjs Jo spaau pue syibuais
Buules) sy 0} ansuodsal

ale Jey} saibajeus Huiyoeay
swsaldwi pue ubisaq g1

"UJB| SJUSPNIS MOY INOQR 3IIAPR
[e163]|09 pue yaseasas buisn
sweJBboid Buiyoes) ainonug “g'L

‘Buues| uspnys aroidwi o}
SO11SU81oBIRYI pUR Juswdo|ansp
[eN108]|33U1 pue [e190S ‘[eaisAyd
,Sluapnys 4o abpajmouy uo paseq
saifajens Buiyoeal asn ||

I AHVANVLS
si0)}duosaqg waidioid

Austalian Institute for Teaching and School Leadership

17

Enhancing professionalism


http://www.aitsl.edu.au

‘Buiules)

S,UBIp|IYd JIay} Ul PAAJOAUI 8Q 0}
s1ase/sjuaied Joy saniunyioddo
JueA3|al Ajjen]xajuod pue
arendosdde apinoid 01
$anbes||0d Yum MIOM “L°E

'$99110e1d 998|d)I0M puR
wn(naLIng Jo abpajmouy ‘erep
JUBLUSSASSE JUapNn]s }aeqpas)

iapns Buisn sweiboud Bujuies

‘InyBuuBsW pue JuBA3|al
U810 9yeW pue 39noeld
Buiyoeay Jiayy anosdwi 03 | 9]
1U81IN9 asn 0} SaNBea|0d YiM

UM Suapnis Jo Bulules| pue
uoredion.ed ayj 1ioddns Jeyy
sweibo.d Buiyoes) dojanap 0y
‘uoneysiba) pue £o1jod Jueas|al

pue BuIyORS] USLIND M3IAS  YIOM DUB S||I¥S pue aBpajmouy  pue ‘abpajmou 1sie1oads ssaaoe
0 S9nBLAJI00 UUM YIOM "9°'€  BuIyoea) [9As]-ubiy [apoN 92 0] $3nfL3[|09 UM YIOM 9" |

“JUBWIBASIYIR RUETIETETR]
pue Buiuies| Juapnis Jnoge ‘Buiyoes) pue  pue juswabebus ‘Buipuelsiepun “JusLWaAaIYIR Sjuspn}s Jo spaau Buluies)
SJaled /syuased pue syuapnis 0} - Bujuies) Ul 19| 40 8sn [BIY1S pue .Swapn;s 1oddns o] saibsjens Aoesawnu pue Aoela 211199dS 8y} 10} palenuUaIaLIP ale
siJodal Ajowi pue aaiewloul  9|qIsuodsal ‘ajes ay sjowo.d 0} UOROIUNWIWIOY [eGIBA-UOU ,SJuapn)s aaoidwi 0} Salbialelis 1BU} BIBP JUSLUSSASSE JUapNIS
‘91eJn208 10NJ1SU0D 0}  Saibajens ‘dojanap 0} senbes)j0d pue [eqJan Jo abues apim e Buiyora aA0ays Juswe|dwi Buisn ‘sweiboid Buiyoes)
Sanbes||09 YIM YIOM GG poddns pue ‘[8pojy ‘G’ 199]9S 0} Sanbeg||09 1SISSY ‘G 0} $anBe9||09 1oddns G'g pue Buiuies| 8jenea3 ‘G |

"sanilige 1o abuel ||} ay} ssoJoe

‘sabenbueg) "SaAleIuasaldal Ajunwiwod

*80n9e1d Buiyaes) BuiAypow ‘A18jes pue Buraqjem pue sainynd ‘saulolsIy Japue|s|  wolj Joddns pue Jo abpajmouy

‘Bujues| pue Buiyoesy "Spaau Buiuses pue suonuaAJaiul BuiAyuapl  Juapnis ainsus 0} sjuaisnbal RIS S8.1I0] pue [eulbLoqy Jo} Buisn syuapnis Japue|s| Jeas

an0Jdwi 01 Ayunwwod Japim 1U8pN]S SSaIppe 0} SaniAnde  ‘Buiyoes) pue bujules| Buienjeas aAlIR|SIB8] pue WNNaLIN  “Bujuies) Jiayy ul syuapmis abebus 199dsaJ pue Jo Buipuelsiapun $8110] pue [eulbuoqy Jo}

U1 yum syuil 8ananpoud pjing Bujuies| [euoISSa01d Jaydes) 0} SIUSLUSSISSE JUSPN]S [RUIBIXD ‘WasAs 10/pue [00Y9S JUBLIND 0} ‘9] Bupn|oul ‘s891n0sal J0 dojanap 0} Sjuapmis Joy  saifiejens Buiyaea) aAlILYa JO

pUR SUONRII0SSE PUB SYI0MIaU 10 SS8UBAILI8)J3 8U) 8]BN[RAd pue [euJolUI WOy elep asn  Bunuswsa)dwi Joy Auiqisuodsal abueJ apIm B 8SN pue 1999 sapunyioddo Buipiaoid yum  uonejuawaldwi ayy ur sanbes|j0d

[euoissajoud 01 81NQLIUOY '/ 0} Sanbes|0d yum abebul 49 0} $anBe9||09 YIM YIOM 7' 9Ye] pue a1l ‘p'y  ‘8)eald 0} Sanbes||09 ISISSY 'S sanbeg||09 1oddng 'z 140ddns pue a9IApe 8pIAId b |
‘Sjuapnis

J0 S3WOJN0 [BUOIBINPA 8} ‘SjuaLalnbal *SpunoJ639eq 91LIOU0I90190S

pue ‘aanoeid pue abpajmouy "90usliadxa Buipiodal pue Juawssasse  pue snoibijal ‘eanyna ‘onsinbul

‘Bulaq [euoissajoid Buiaosdwi te 90e|dyJom pue abpajmouy "BumuIy} 8AIE8IO pUe [BIRLD ‘wninaLng Jo bulpuelsiapun 9SJaAIp WO} SIUSPNIS JO

am pue Buiutes| s,ualp|iyo pa1oalip 8onoeld ajenjeAs 0} “Buiutes| uspnis Jo sjuawabpnl Hadxa Buisn saibarens pue Buinjos wajqold ‘sjiys pue abpajmouy Atesodwisiuod Spasu pue sylbuals Buiuies|

119y} Inoge siasea/siuaied  swinioy jo abuel e ul sanbes|j0d 9|qesedwod pue 8)SISUOD swabeuew Jnoineyaq Jo - ‘abpajmouy dojaaap 03 saibajelis Buisn sweiboid Buiyoes) pue 3y} ssalppe Jeyy seibajens

UHM SUOIBOIUNLLILWIOD |[B Ul UuM SuoISsSnosIp [euoissajoid 110ddns 1eyl SaiIAIOR UOIRISPOLL aJi0)Jadau 9|qixay} e sanbea||09 Buiyoeay annoaye Adde pue Buiutes| usws|dwi pue ueyd Buiyoea aA199)9 dojanap

$S9UAAISUOdSa) alensuows(q g/ ur abebua pue ajemu| ‘g9 Juswssasse asiuebl) 'g'G UuM aJeys pue dojgaaq '€y 199]9s 01 sanbea||09 oddng ¢'¢ 0] sanbes||09 1oddns "¢ 0] sanbeg||09 1ioddns "¢°|
‘9|qeoydde
2JaYM S19Uoea] 991A19sa.d o)

Syuawaoe|d Ayjenb Jayo pue ‘Buiuies) ssaiboid 0y Japio ul mAnoe [nyesodind “SluepnIs
'$95$9004d  9an9R1d 9A0Idwi 0} seiiunpioddo  SpasU JuaLINI S,JUSPN]S YIea JO ul pabebua aJe syuapnis |[e 96e6US TRy} SUBLIUOIIAUS

pue sa191j0d ‘syuswalnbai pajefiue) Aufenb ybiy ur abebus  syuswebpnl Ajawi pue paw.ojul |[e 8InSud 0} Juswabeuew Buiuses| aaonpoid 81eald 0} ‘swesboud buiyoes) pue “aBpajmouy

[eUONESIURDIO PUB ‘BAIRIISILILLPR ‘4aJeasal Jueaajal buinbnuo U0 paseq Yoeqpasy pajehie) WwooJsse|d Joj saibajens Jo  sweiboid Buiyoes) pue Buiuses]  Buiuies) Jo A19A|jap pue Jusju0d 90B|dYJOM pUR UoIeasal

‘anies169] 101d181ul puB MalAal pue Buissaade Aq buiules) apinoid 03 saibaresis Jo abuel aJl0)Jadau 9|qixay) & sanbea||09 Aypow pue sjenjeAs ‘ued 0]  Jo uonesiueBIO pue uoRIL|AS S} Buisn u.es| syuapnis moy Jo

0] sanbes)|09 1oddng g/ [eu0ISS8}04d 10) UB] "Z2'9 9AI}09YJ9 UR WOJ)193[8S "' UUIM 8JBYS U |9pOIN ‘2 1 $onBes||00 YIM IOM "Z'S Ul 89119RId SAIRAOULI NQIYXT 22 Buipursiapun puedx3y g'|
'99119e1d WO0JSSE|D
aA0JdwWI 0] S18YIra] 9IINIS "JuUBLISSasSe 0] Sayoeoidde
a.1d pue S|eob JuawdojaAap 18y} JO SSBUBAIIALS AU} a1en[eAd
"SIX8)U09 AJunwiwo9 JeuosJad aAsIyde pue Apuapl 01 sanbeay|09 11oddns pue ‘sweJBoud Buiyoes) pue 'Sjuapnis Jo
pue |00Y2S |[e ul Juawbpn| 0] sanbeay|09 11oddns ‘sjeob Suawalnbal WnNaLINg yum Buruses| buibebus Juswajdwi pue  $NSLIB1OBIRYD PUR Juswdojarsp
punos 8s129xa pue SaIY1e Jo 1wawdojaaap euoissajold  Aldwod ‘spasu Bujules| asoubelp 'sjuapnis |je 1Joddns pue "s[eob Buiuies| dojanap 01 saifiajenis Buiyoesy  [enyaa)jsul pue [e1aos ‘[eaisAyd

$9p09 Jaidialul 0] sanbea)|09
1oddns pue spiepuels
[ea1uy3e ybiy urelurely |2

leuosJad ue|d 01 Siayoea)
10} SpJRPUBIS [BUOISS3}0.d
[eUONEN U} 8sAleuy "1°9

0] saibarel1s Juawssasse  abebua eyl saibarelis aaisnoul - Buibusjieyd Bumas pue Buiapow pue 1uaju09 J0 abpajmouy 3y uns 0} saibarelis Buiyoeay
10 abuel aaISuayaldwos  Juawaldwi 0] sanbea0d 1loddns  Aqg Ssjuapnis ||e 1o} Suoneldadxa 9AISUaYaJdwo pue JuaLN9 10 8J10)J9da) 9AI93YS pue
e Adde pue dojaasq "|'G  pue 9919e.d BAI1I3YS |9POIN " |'Y ybiy Jo aunyna e dojanaq "' Buisn sanbes||09 110ddng "|'g 9|qIXa|} B W01} 199138 "'}

¥ QHVANV1S € A4VANV1S ¢ AHVANVLS I AHVANVYLS
si10)diiosag paysijdwosay AlybiH

S @HVANVLS

Austalian Institute for Teaching and School Leadership

18

Recognition of exemplary teachers


http://www.aitsl.edu.au

'sanbes||0d
pue SJaJea/sjualed ‘sjuspnis Jo
SPa3u ay] 19sL 01 |[00YIS Byl Ul
Swisiueyaaw Ay|Iqeunoooe pue

Buniodal 8sIAa) pue ajenjeAs G'G

‘Buiyoes)

pue Buiules| u 19| Jo asn
[B31L18 pUB 9|qISuodsal ‘ajes sy}
aInsua 0} saibisjens pue saloljod
MU Juswa|dul 10 MBIARY G

‘S8ljiAlde

pue sapoud |00y9s Japeolq pue
USIPIIYD 18U} 4O UOIBINPS By}

Ul SJaJed /syuaied aAjoAul ey}
swelBoud ysigeisa o} $assa204d
JUBAB|J Aj[BNIX8JU0D BjBIIU| /'€

'sanbea||09 pue SjUspn}s ‘sialed
/swuaied Wouy ¥oeqpas) pue
s99noeid Huiyoes) ‘sjuswNIop
WNN21IND ‘B1eP JUBLUSSASSE
1apn;s :buipnjaul 8ouapIAg

10 $82.n0s 8|diynw Buisn
swesboud Buiures) pue Buiyoesl
10 SMaIAa] Je|nbal 19npuoy 9°¢

"JUSLUBABIYIE pue Juswabebus
‘Buipueisiapun suapnis oddns
0} 96pajmouy [enixaiuod pue
salba]e.is aAleI0qe]|09 Buisn
UOIIBIIUNWIWIOY [BGISA-UOU

pue [egJa saIsnjaul a|dwexs

Aq pes| pue sjessuowaq G'¢

‘SJUapNIS | 10} abpajmouy
1U81U09 pue sanuniioddo
Buiutes| puedxa 0} saibalens
Buiyoea] 8A9aY YUM 9] 8sn
pUe 199|3S 0] [00YIS U} UIYIM
sanfes||09 110ddns pue pes] 9°g
“2]Bp JUspnIS

pue 9bpajmouy paseq Yaeasal
Buisn Aoesawnu pue Aoesay| Ul
1UBLLIBAGIYIE SJuspnls anoidw
01 |00Y2S 8y} ulyuMm salbalesns
Buiyoea) Jo uoneuawe|dw

3} 91N[BAS PUB JOUUOIA G2

‘sgjo1j0d

walsAs Jo/pue aAne(siba) yum
99uel|dwod ainsua pue Ayjigesip
UHM Sjuapnis Jo uonredion.red
|In} pue Juawabebus sy}

1oddns 03 sai91j0d [00Y2s Jo
M8IA3] 8U} Pea| PUe 8jeiiu| 9° |

‘saniqe
10 a6uel ||n} 8y} SSOJOR SlUBpNlS
10 spaau Buiusea| 01199ds ay} 10}
pajenualayip sweibold Buiyoes)
pue BuuIea| JO SSBUBAILIBYS aU}

a]en|eAs 0} sanbes||00 pea] G|

Austalian Institute for Teaching and School Leadership

‘soonoe.d ‘SJajed/sjualed
J1ayy a1epdn 01 sanfea||09 1sISSe ‘sobenfue]  pue saAiruasaidal Ayunwiwod
‘Buiules) pue sjuawalinbai aAne|siba) '|00y9s 8y} puoAaq pue sainynd ‘sauo]sIy JapuR|S|  Lyum sdiysuonejal aA1RI0qR||00

‘soniunpioddo Buiuses| [eusslxe  uepms paaoidwil Uo Snaoj ey} "9010e.d Buiyoea) anoidwi 0}
ur sanfesa||09 JO JUSLIBA|OAUI sonbes||09 10} Sapiunpoddo  Bjep JUSWISSASSE JUBPNIS [RUIAIXD
3y} 1Joddns pue sylomjau  Buiuies| [euoissejoid Ayjenb-ybiy pue [euJsul Buisn uonen|eAs
Aunwiwod pue [euoissajoid Hoddns 0} seibajels pes| pue weiboud pue souewiopad so191j0d Buiag-jjom juspnis Jo ‘6unasjas ui sanbiea||09 pes) senunpioddo yum sanbes)|09 pue 9jqeunba 1oddns 1eyy
ur 8joJ diysiopes| e aye) ¢/ ur aedion.ied ‘a1eo0ApY 9 Juspn}s 8JeuIpI0-09 ¢°G SSOUBANDSYS AU} d1eNjeAT 'y pue SIS Alejdwiaxa [apo '€ 1SISSE 0] SaAlleIuI pea] 'z Sswelboid Buiyoes) dojgasq 47|
‘Sjuapnis ‘spuno.fyoeq
10 S8WW0JINO [RUONLRINPS “Bupuiyy
ay} anoidwi 0} 89139e1d pue ‘sjuawalinbal waysAs 9AI1RaII pUB [RINLI pue Bulajos
[eUOIRINPA 8} Ul pue Bujutes| 19JB9Sa. JUaLIND JO SISAjRUB IO |00YIS pUB WNNILIND 193W 0} wajqoud ‘s|iiys ‘oBpaimouy asn
S,UaJp|Iy9 J1ay} Jo ssaiboud ‘Woeqpas) Aq pawuoul si ey Bujutes) Juapms Jo syuswabpn( ‘saifarel)s o abuel JIBY) 0] SJUBPN]S 8|qeUS 0] SAIBJRAS  PUB JUBLLSSASSE ‘WNINJLIN JO 0] ‘99uaniadxa pue abpajmouy
3y} yioq Ui siasea/syuaied  (S)yiomiau Bujutes) jeuoissajoud 9|qeJedwod pue JuslsISU0d  UaBPeO.Q 01 SaNBes||09 1SISSE 0] Buiyoes Jo alioliadal Jisy)  abpajmouy aaisuayaldwod Buisn Aunwwoa pue padxa Buisn
abebua 1ey1 seniunyioddo uo 10 100Y9S 8y} Ulyum anbofelp  8INSua Jey) SAIIAIIOR UONRISPOW  SoAlRIUI JusWabeueW INOIARYSQ puedxa pue Aypow ‘mainel  sweiboid Buiyoes) pue Buiuies)  ‘swesboid Buiyoesy pue Buiutes|
p|Ing pue 8} ‘Aynuap| €2 [euoissajoud uswajdw €9 9]eN[eAd pue pesT £'g swa|dwi pue pes £y 0] $anBe9|j09 Yum YIoMm €€ dojenap 03 sanbes||0d pea £ |00YJS 8SIAB) PUB 8]eN[eAd €' |
‘salIqisuodsal
[euOISS340.d pue [euonesiuefio 'S13Uoe8} 99IAJ9sa.d
‘aAlfRJISIUILIP. ‘BAIRISIBA| MaU  Joj Sluswade|d pue samuniioddo
pue Bunsixs Jo Buipuelsiapun Ayjenb apiroid pue ‘yaseasal ‘solfiajells Yorqpas)
pue yum aoueldwod ,sanbes|j0d ur abebua ‘sapuniioddo  syeudosdde pue aaoaYs ‘AjBwin Ajiqisuodsal uapns ajowo.d
Hoddns 0} $85$990.d pue Buiures) jeuoissajoid o abues e Huikjdde ur sanbea)|09 pue juswabeuew WO0ISSE|D
$9191)0d JuBA38. JUSWa|dW! puedxa 0} sdiysuonejal  1ioddns o} sweifoid aeniul pue  8AI9a48 JusWwaldwi 0} sanbes||0d
pue dojanap ‘alemu| g/ 9AII0QE||09 BJenIu] 29 99110e.d Asejdwaxa [8poIN ¢S pes| pue salibajens ajemu| g’y
*$1010e8) 991AI8s8.Id ERIENIS
pue $anbea||09 Jo spasu Buluies| JusWSSasse Jo abuel e Buisn pue
[eu0ISSaj0.d 8y} SSaIppe Jeyl  Sjuswalinbal JUBLLISSSSSE [00YdsS  “Sjuapnis |je Loddns pue abebus
sweiboud pue sajojod buiuies 10/pue WaSAS ‘wnnawind - 0} sayaroidde mau Buliojdxe pue
[euoissejoud Jo owdojarep  yum BuiA|dwod ‘spasu Buiuies  saibajeais aaisnjoul buimainal Aq 19y} Jo s1oadse e ui sjeob  Buiyoes) Alejdwaxs sjessuowsp  pue Juawdojoaap [enas||alul pue
9y} pes| pue uejd 0] SJayora) 9soubeip 0] BJep JUSLWISSASSE  |00YIS aU) SSOIIB SJUSLUUOIIAUD Buibuajieya ansind 0} sjuapnys pue saibajelis Buiyoes) pue  [e190S ‘aIsAyd sy} Jo abpajmouy
10} SpJepuBlS [eUOISSa0ld  Buisn :yum sanbes) 09 1ioddns  Bujules| saisnjoul pue saionpoid  abeinodus 0] Sanbes||09 pes| pue U9jU09 Jo abpamouy anosdwi  Buisn Bujules| Juapnis aaoldw 0}
[eUONRN BY} JO BBpajmouy 0] saifiojens pue sajoljod 10 Juswdojanap ay) ajdwiexs suoneloadxa ybiy pue aanaeld pue 8]enjeAs 0] 00YaS oy} Salbajelis Buiyoes) dojaasp pue
9AISUSYaIdWO0D 8SM |'9  JUBWSSASSE |00YIS 8leNjeAT |'G £q pes| pue ajesisuowaq |y Asejdwaxa sjesuowsaq ¢ UIUIM SSAIBIHUI PBaT |'g 109(9S 0} Sanbea||0d pea] ||

S QHVANVLS ¥ AHVANVLS € QHVANVLS ¢ QHVANV1S I GHVANVLS

pUB WNNILINI ‘Wa)SAS 10 10 uIyIm SJayoes) Aq uoneoydde
/pUB |00Y2S JuaLINd Buisn 1o} ‘191 Buipnjaul ‘sadinosal
sa919e.d Bunppom ajes pue Bunenjeas pue Hunesid

WRAG SauI0] pue eulbuoqy Joj  ul Buibebus Aq syuspnis Japue|s|
100dsaJ pue Jo Buipuelsiapun RIS S8110 pue [euibloqy
dojanap 03 Sjuapns Joy 10 uonedion.ed Buiobuo

RINYND “D0SINGUI| 8SIBAIP YUM
SJUapN]S JO SPaau ay) Jaaul

"looyas ays Jo senuoud
‘sjuawaJinbal Buniodal

*S|II4S pue Buipuesiapun
‘abpamouy syuapnis dojarsp  “swielboid Buiyoes) pue Buiuses|
0] sweltboud Buiyoesy pue  pasiueblo Ajuaiayoa ojul Jusuod
Buiutes| J1ay} JO SSBUBANIBYD
U} MIASJ pue Juswa|dul
‘ued 0} sanbes||00 pes| pue
99noe.d Aseidwiaxa HqIux3 '

"Buiuses| 1o} QUEETRSTIENIS
10 Burouanbas pue UoR93IES MOy Inoge abpajmouy aoe|dyiom
3y} anoiduwir 0} abpajmouy pue yaseasal buisn swelboid
1U8JU09 SAISUBYRIdWd BuIyoBa] JO SSOUSAIIBYS UL

asI|n 1Ry} SANBIIUI PRaT 2'Z  A1eN|eAd 0] $8SS9204d pra Z')

‘sweiboud buiyoes)

pue Bujuses| paseq yaJeasal
‘uoleINPa ‘9A1}98a Buisn s19a(qns Jo “SJUBPN}S JO SONSIIS)IBIRYD
Ajunwiwod sy pue sanbes)|09
‘suapnis yum sbuieap
[euoissajoud e ur syuswabpn|
pawLIoUI 9S12J9X8 pUB INOIARYS]
[eaiy1a Asejdwaxa [opojy |/

si0)duosaq pee

19

Enhancing professionalism


http://www.aitsl.edu.au

@ aitsl.edu.au

0 facebook.com/aitsl

O twitter.com/aitsl Australian Institute
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o youtube.com/aitsleduau School Leadership
Limited
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