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At AITSL, we believe every Australian child deserves a quality 
education. This relies on quality teaching and effective school 
leadership. We drive effective and inspiring teaching and school 
leadership, to improve student learning in the classroom. 

Position Title Research and Policy Officer, Research and Evaluation 

Business Unit Research and Evaluation 

Leader Title Principal, Research and Evaluation 

Employment status Full time, 12 months to October 2026 

Date September 2025 

___________________________________________________________________________ 

 

About this role 

The Research and Policy Officer works within AITSL’s Research and Evaluation team and 
will support the range of research and evaluation activities conducted by AITSL to improve 
the future of learning in Australia. Working in a collaborative team environment, this role will 
assist the Research and Evaluation team to drive the evidence base of the organisation, 
translating evidence of/for policy and practice, and promoting evidence-informed insights 
and foresights to support transformation in teaching and school leadership in Australia. 

 

What you’ll be doing 

You will support the organisation by using your experience in policy evaluation and strengths 
in data analysis (mainly qualitative) to translate evidence into foresights for promoting a 
future of excellence in teaching and school leadership. The work will vary from day to day, 
and will involve:  

• Working with AITSL teams to support research and data collection, data analysis and 
interpretation, insight and foresight development and communication, and policy 
analysis and implementation  

• Collating and summarising education research and evidence, and interpreting its 
implications for a range of audiences, including writing and editing evidence 
summaries 

• Applying both qualitative and quantitative research methodologies to projects in 
AITSL, advising and building capacity in and across teams in research and evidence 
collection, and translating data and evidence to support the development of policies 
and resources  
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• Preparing briefings, correspondence, reports, recommendations, publications, 
presentations for meetings, web content, conferences and seminars based on 
literature, and data collation and review, as required 

• Any other duties as directed by the Principal and consistent within the employee’s 
skills and competence. 
 

Key Selection Criteria 

We will give regard to the following key skills, experience and qualifications: 

1 Demonstrated effective communication skills, including the ability to develop fit-for-
purpose written materials for a range of audiences and to clearly convey complex 
ideas in a concise and practical way. 

2 Proven capacity to support multiple projects, demonstrating resilience under 
pressure, adapting quickly to changing priorities, and maintaining high standards of 
organisation and attention to detail. 

3 Demonstrated qualitative and quantitative research skills, evaluation experience 
and/or strategic insights and foresight development. Solutions-focused for 
approaches to support evidence-based policy and projects. 

4 Demonstrated ability to effectively maintain productive working relationships with a 
range of internal and external stakeholders. 

5 Broad knowledge of policy settings within schooling/education sector. 
6 Relevant tertiary qualifications and/or relevant experience in education research, 

social sciences research and/or evaluation. 

You may have systems thinking experience and ability to use research analysis software 
such as Delve, Alchemer and RStudio would be desirable. 

AITSL is committed to working in a culturally responsive manner, and a desire to understand 
and behave in alignment with cultural recognition is expected. 

 

About AITSL 
AITSL is a Commonwealth company and not-for-profit based in Melbourne. We are funded by the 
Australian Government. The Australian Government is the sole member of the company, 
represented by the Minister for Education.  

As a national body, AITSL was established to promote excellence in the profession of teaching and 
school leadership. We work with the education community to improve student learning in 3 main 
areas of focus: 

• Initial teacher education: We provide support, resources and tools to help ensure that 
every pre-service teacher is classroom ready upon graduation. 

• Quality teaching: We help teachers be the best they can be, and provide tools and 
resources to maximise their impact on student learning. 
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• Leadership: We help school leaders become highly-effective by giving them the tools, 
resources, policies and practices needed to succeed in their important role. 

We are governed by a constitution and an independent Board of Directors who bring diverse 
professional experiences and expertise in educational practice, and research to the work of the 
company.  Visit: www.aitsl.edu.au for more information about AITSL. 

 
 

 

 

AITSL is an equal opportunity employer and is committed to building a culturally diverse 
organisation. We strongly welcome and encourage interest from Aboriginal and Torres 

Straight Islander peoples and people from culturally diverse backgrounds. We also strongly 
welcome and encourage people with disabilities to apply for roles with AITSL. 

 

http://www.aitsl.edu.au/
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